1.1.1

The importance of a Halal Correct organization that has integrity

The motto of Halal Correct is:"We do this all it for the Halal Consumer!" Halal Correct
employees are contributing to this motto and that is something to be proud of.
In addition, Halal Correct has specifically identified four other work principles that are
considered to be the foundation of Halal Correct : "Confidence in craftsmanship,"
Consciously ethical”, "Improving and learning continuously" and “Objective approach".

Trust is key
Consumers must be able to trust Halal Correct. Halal Consumers are in many respects
dependent on the Halal review. Therefore, the Halal Correct organization must be ethical.
This means that Halal Correct must be honest and reliable in its operation, must treat the
consumers properly and with respect.

1.1.1 Awareness of integrity and the function of the Code of Conduct
The integrity of the Halal Correct organization is reflected by the behaviour of its directors
and employees. It will also be reflected by your behaviour as a Halal employee. This requires
you to know what it means to work for a halal conscious organization and what the guiding
principles are in order for you to act ethically. But that is not enough. Integrity really comes to
life in daily practice and through the conversations you conduct. What are the challenges you
face in your position and what behaviour is expected of you in that situation?
Code of Conduct as a framework for proper conduct
The Code of Conduct Integrity Halal Correct gives you a framework for proper conduct.
However, the Code of Conduct cannot cover any conceivable situations. Moreover,
conditions are constantly changing through new developments. You should therefore always
keep questioning and stay aware of what it means to be a Halal Correct employee “in the
here and now”.
Code of Conduct as a tool
This Code of Conduct helps behave properly, thus contributing to a good workforce. By
paying particular attention to the underlying purpose of the Code of Conduct and the values
discussed below, it will also help you make the right choices in situations where the Code
does not provide an immediate answer. In case you cannot resolve it yourself, please
discuss it with each other by means of this Code of Conduct.

No conflicts of interest and no favouritism
As a Halal Correct employee, you must be independent and impartial. Conflict of interests
may arise if you are directly or indirectly interested in a decision that you can influence as a
Halal Correct employee. This may also be the case if your partner, friend or acquaintance
has an interest in that decision. You must prevent any conflict of interest, or appearance
thereof. By taking action in a timely manner, you protect yourself and the organization.

1.1

Reliability and carefulness

Clients, consumers and third parties must be able to trust Halal Correct, and thus Halal
Correct employees, to respect commitments or promises and treat them properly.
Say what you do and do what you say
This has to do with credibility: from you and from the Halal Correct organization that you
represent. Reliability is also expressed in the treatment of people and resources. For
example, the (conscious or unconscious) leak of (sensitive or confidential) information
damages the trust in the Halal Correct organization.
Use powers, resources and information carefully
You should use powers and information for the sole purpose for which you have obtained
them. You may not share confidential information with others. You must handle resources
economically and efficiently. And you must take all relevant interests into account while
making decisions.

1.1 Conflict of interest
1.1.1 Gifts, services and other benefits
Sometimes a business relation wants to offer you gift, or allow you to make use of certain
benefits through work. It can be a tangible gift, a service, or a benefit such as a savings or
discount scheme. Certain risks to integrity are attached to this. An important risk is that of
influence and conflict of interest. The key point is that as a Halal Correct employee you must
ensure your independence. You must also prevent the appearance of influence. Therefore,
you should not simply accept a gift.

1.1 Information and communication
1.1.1

Confidentiality

Handling of information, confidentiality and research information

As a Halal Correct employee you have access to a lot of information, and sometimes
confidential information. For example, information may be politically sensitive, competition
sensitive, or privacy sensitive. Any such information must be safe with you. You therefore
have a confidentiality obligation. The confidentiality obligation also applies after employment
has ended.

